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1. PREAMBLE 
 
The Company believes in the conduct of the affairs of its constituents in a fair and 
transparent manner by adopting highest standards of professionalism, honesty, integrity 
and ethical behaviour. 
 
In compliance with provisions of Section 177 (9) of the Companies Act, 2013 read with Rule 
7 of the Companies (Meeting of Board and its Powers) Rules, 2014 read with Regulation 22 
of Securities Exchange Board of India (Listing Obligations and Disclosure Requirements) 
Regulations, 2015 (“the Regulations”) as may be amended from time to time Company has 
formulated a Whistle Blower Policy, which mandates every Listed Company and such class 
or classes of Companies, as may be prescribed to establish a vigil mechanism for its 
Directors and Employees, to report genuine concerns, and to freely communicate their 
concerns about illegal or unethical practices. 
 
Further Regulation 9A of SEBI (Prohibition of Insider Trading) Regulations, 2015 notified 
on December 31, 2018 mandates all Listed Companies to have a whistleblower policy and 
to make employees aware of such policy to enable employees to report instances of leak of 
unpublished price sensitive information. 
 
In compliance with the above requirements and to align with the recent amendments, the 
Board of Directors of the Company has revised the Whistle Blower Policy (“the Policy or 
this Policy”). 
 
2. SCOPE 
 
This policy is applicable to all the Employees and Directors of the Company and is 
intended to cover serious concerns regarding malpractices and events which have taken 
place/ suspected to have taken place regarding misuse or abuse of authority, fraud or 
suspected fraud, instances of leakage of UPSI or suspected leakage of UPSI or any other 
matters in which interest of Company is affected. 
 
3. OBJECTIVE OF THE POLICY 
 
The objective of this policy is to provide the Directors and employees an avenue to raise 
concerns about unacceptable, improper practices and/or unethical practices and/or 
grievances and/or instances of leakage of Unpublished Price Sensitive information, in line 
with Company’s commitment to the highest possible standards of ethical, moral and legal 
business conduct and its commitment to open communication. This policy provides for 
adequate safeguards against victimization of Whistle Blower i.e. a person who use such 
mechanism and also provide for direct access to the Chairperson of the Audit Committee in 
appropriate or exceptional cases. 
 
This Policy, however, neither releases employees from their duty of confidentiality in 
course of work nor can it be used as a route for raising malicious allegation against any 
person/ employees of the Company in general. 
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4. DEFINITIONS 
 
“Act” means the Companies Act, 2013, Rules framed thereunder and any amendments 
thereto. 
 
“Audit Committee” means a committee constituted by Board of Directors in accordance 
with the Companies Act, 2013 and Regulations. 
 
“Board of Directors” or “Board” means the collective Body of the Directors of the 
Company. 
 
“Company”, “This Company”, “The Company”, wherever occur in the policy shall mean 
“HCP Plastene Bulkpack Limited [Formerly known as Gopala Polyplast Limited]”. 
 
“Employees” means all the present employees of the Company. 
 
“Protected Disclosure” any concern raised by an employee, a group of employees or 
Director of the Company through a written communication in good faith that discloses 
information that may evidence unethical or improper activity under the scope of policy. 
 
“Regulations” means Securities and Exchange Board of India (Listing Obligations and 
Disclosure Requirements) Regulations, 2015 and any amendments thereto. 
 
"Unpublished Price Sensitive Information" means any information, relating to the 
Company or its securities, directly or indirectly, that is not generally available which upon 
becoming generally available, is likely to materially affect the price of the securities and 
shall, ordinarily include but not be restricted to, information relating to the following: – 
 
a) financial results; 
b) dividend; 
c) change in capital structure; 
d) mergers, de-mergers, acquisitions, delistings, disposals and such other transactions; 
e) Any major expansion plans or execution of new projects; 
f) changes in key managerial personnel; and 
g) Any other matter as may be prescribed under the Listing Regulations and/or Company 

Law to be price sensitive, from time to time. 
 
“Vigilance officer” means an officer appointed to receive protected disclosures from 
whistle blowers, maintaining its record and present them before Audit Committee for its 
disposal. 
 
The Company Secretary shall act as the Vigilance Officer for the Company for the purpose 
of this policy. 
 
“Whistle blower” is someone who makes protected disclosure under this policy. 
 
“Website” means website of the Company i.e. www.hpbl.in. 
 

http://www.hpbl.in/


 

 
                       (Formerly known as Gopala Polyplast Limited) 

 

 

 
 

 
5. INTERPRETATION 
 
Terms that have not been defined in this policy shall have the same meaning assigned to 
them in the Companies Act, 2013, and/or Securities and Exchange Board of India (Listing 
Obligations and Disclosure Requirements) Regulations, 2015. 
 
6. ROLE OF WHISTLEBLOWER 
 
The Whistle blower’s role is that of a reporting party with reliable information. They are 
not required or expected to act as investigators or finders of facts, nor would they 
determine the appropriate corrective or remedial action that may be warranted in a given 
case. 
 
Whistle blowers should not act on their own in conducting any investigative activities, nor 
do they have a right to participate in any investigative activities other than as requested by 
the Vigilance officer or the Chairman of the Audit Committee or the Investigators. 
 
7. RECEIPT, INVESTIGATION AND DISPOSAL OF PROTECTED DISCLOSURE 
 
1) All the Protected Disclosure should be reported in writing/email by complainant as 

soon as possible after getting aware of the same and in case of written compliant, it 
should either be typed or written in legible handwriting; 
 

2) Protected Disclosure should be submitted in closed and secured envelope and should be 
super scribed as “PROTECTED DISCLOSURE UNDER WHISTLE BLOWER POLICY” 
and the same can also be mailed with a subject “PROTECTED DISCLOSURE UNDER 
WHISTLE BLOWER POLICY”. In order to protect identity of whistle blower the 
Vigilance officer shall not acknowledge the same and it is advisable not to mention their 
name on protected disclosure or in any further communication with Vigilance officer. (If 
the envelope is not super scribed and closed/sealed/secured, it will not be possible to 
provide protection to the whistle blower as specified under this policy); 

 
Contact details Company Secretary & Compliance Officer and other 

authorised person 
 

Ms. Khusboo Goyal 
 

Company Secretary & 
Compliance Officer 

Mr. Sandeep Shah 
 

Chairperson of Audit 
Committee 

Mr. Anil Goyal 
 

Chairperson of the 
Company 

H.B. Jirawala House, 
Navbharat Soc, Nr. 

Panchshil Bus Stand, 
Usmanpura, Ahmedabad, 

Gujarat-380013 
Telephone no.: 079 27550764 

Email Id: 
csgpl@champalalgroup.com  

H.B. Jirawala House, 
Navbharat Soc, Nr. 

Panchshil Bus Stand, 
Usmanpura, Ahmedabad, 

Gujarat-380013 
Telephone no.: 079 27550764 

H.B. Jirawala House, 
Navbharat Soc, Nr. 

Panchshil Bus Stand, 
Usmanpura, Ahmedabad, 

Gujarat-380013 
Telephone no.: 079 27550764 

 

mailto:csgpl@champalalgroup.com
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3) If the Whistle Blower believes that there is a conflict of interest with the Vigilance 
Officer, he/she may send his/her protected disclosure directly to the Chairman of the 
Audit Committee; 
 

4) The Protected Disclosure against the Vigilance officer or Chairman of Audit committee 
should be addressed to the Chairman/CEO of the Company and the Protected 
Disclosure against Chairman/CEO of the Company should be addressed to the 
Chairman of the Audit Committee of the Company. 

 
5) Complaints in Protected Disclosure should be factual and not speculative or in the 

nature of a conclusion, and should contain as much specific information as possible to 
allow for proper assessment of the nature and extent of the concern and the urgency of a 
preliminary investigative procedure. 

 
6) Anonymous or pseudonymous Protected Disclosure shall not be entertained. 
 
7) On receipt of Protected Disclosure, the Vigilance officer or Chairman of the Audit 

Committee or the CEO of the Company as the case may be, shall make record of the 
same and the record will include the following:  
 
a. Brief facts 
b. Whether the same Protected Disclosure was raised previously on the same subject, if 

so, the outcome thereof 
c. Details of action taken by Vigilance officer or Chairman of the Audit Committee or 

CEO of the Company, as the case maybe, processing the same 
d. Findings and recommendation 

 
8) For the Protected Disclosure related to instances of leak of Unpublished Price Sensitive 

Information, the procedure of inquiry as per the Policy for Procedure of Inquiry in Case 
of Leak of Unpublished Price Sensitive Information (“UPSI”) shall be followed. 

 
8. INVESTIGATION 
 

1) All the Complaints reported as Protected Disclosure under this Policy will be 
thoroughly investigated by the Vigilance officer or Chairman of the Audit 
Committee of the Company and may involve Audit Committee and/or outside 
agency for the purpose of investigation. The Chairman of the Audit Committee may 
at their discretion, consider involving any Investigators for the purpose of 
investigation. 

 
2) The decision to conduct an investigation taken by itself not an accusation and is to 

be treated as a neutral fact-finding process. 
 

3) The identity of a person against whom a complaint is made will be kept confidential 
to the extent possible given the legitimate needs of law and the investigation. 
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4) The person against whom a complaint is made will be informed of the allegations at 
the outset of a formal investigation and have opportunities for providing their 
inputs during the investigation. 

 
5) The person against whom a complaint is made shall have a duty to co-operate with 

the Vigilance officer/Chairman of the Audit Committee or any of the Investigators 
during investigation to the extent that such co-operation will not compromise self-
incrimination protections available under the applicable laws. 

 
6) The person against whom a complaint is made will have a right to consult with a 

person or persons of their choice, other than the Vigilance officer/Investigators 
and/or members of the Audit Committee and/or the Whistleblower. The person 
against whom a complaint is made shall be free at any time to engage counsel at 
their own cost to represent them in the investigation proceedings. 

 
7) The person against whom a complaint is made shall have a responsibility not to 

interfere with the investigation. Evidence shall not be withheld, destroyed or 
tampered with, and witnesses shall not be influenced, coached, threatened or 
intimidated by the person against whom a complaint is made. 

 
8) Unless there are compelling reasons not to do so, the person against whom a 

complaint is made will be given the opportunity to respond to material findings 
contained in an investigation report. No allegation of wrongdoing against a person 
against whom a complaint is made shall be considered as maintainable unless there 
is good evidence in support of the allegation. 

 
9) The person against whom a complaint is made shall have a right to be informed of 

the outcome of the investigation. If allegations are not sustained, the person against 
whom a complaint is made should be consulted as to whether public disclosure of 
the investigation results would be in the best interest of the person against whom a 
complaint is made and the Company. 

 
10)The investigation shall be completed normally within 30 days of the receipt of the 

Complaint. 
 
9. DECISION AND REPORTING 
 

1) If an investigation leads to the conclusion that an improper or unethical act has been 
committed, the vigilance officer/ Chairman of the Audit Committee/ Chairman & 
CEO, as the case maybe shall recommend to the management of the Company to 
take such disciplinary or corrective action as the vigilance officer/ Chairman of the 
Audit Committee/ Chairman & CEO deems fit. It is clarified that any disciplinary 
or corrective action initiated against the person against whom such charges are 
proved as a result of the findings of an investigation pursuant to this Policy shall 
adhere to the applicable personnel or staff conduct and disciplinary procedures of 
the Company. 
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2) If the report of investigation is not to the satisfaction to the whistle blower, he/she 
has the right to report the event to appropriate legal or investigating agency. 

 
3) In case of malicious allegation in Protected Disclosure against any person/ 

employees of the Company in general, will result in disciplinary actions by the 
Company. 

 
10. PROTECTION TO WHISTLEBLOWER 
 

1) No unfair treatment will be meted out to a Whistleblower by virtue of his/her 
having made a Protected Disclosure under this Policy. The Company, as per policy, 
condemns any kind of discrimination, harassment, victimization or any other unfair 
employment practice being adopted against Whistleblowers. Complete protection 
will, therefore, be given to Whistleblowers against any unfair practice like 
retaliation, threat or intimidation of termination/suspension of service, disciplinary 
action, transfer, demotion, refusal of promotion, or the like including any direct or 
indirect use of authority to obstruct the Whistleblower’s right to continue to 
perform his/her duties/functions including making further complaint. The 
Company will take steps to minimize difficulties, which the Whistleblower may 
experience as a result of making the complaint. Thus, if the Whistleblower is 
required to give evidence in criminal or disciplinary proceedings, the Company will 
arrange for the Whistleblower to receive advice about the procedure, etc. 
 

2) A Whistle blower may directly report any violation of the above clause to the 
Chairman of the Audit Committee, who shall investigate into the same and 
recommend suitable action to the management. 

 
3) The identity of the Whistleblower shall be kept confidential to the extent possible 

and permitted under law. Whistleblowers are cautioned that their identity may 
become known for reasons outside the control of the Chairman of the Audit 
Committee (e.g. during investigations carried out by Investigators). 

 
4) Any other Employee assisting in the said investigation shall also be protected to the 

same extent as the Whistle blower. 
 

5) The whistle blower, vigilance officer, Members of Audit committee and everybody 
involved in the process shall maintain confidentiality of all matters under this 
Policy. 

 
11. RETENTION OF DOCUMENTS 
 
All Protected Disclosure communicated in writing or documented along with the results of 
investigation relating thereto shall be retained by the vigilance officer under this policy for 
a minimum period of three (3) years or such other longer period as may be required under 
any other law for time being in force. 
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12. COMMUNICATION 
 
The Human Resources Head is required to notify & communicate the existence and 
contents of this policy to the employees of the Company. This policy including 
amendments thereof shall also be made available on the website of the Company. 
 
13. POLICY REVIEW 
 
This policy shall be reviewed from time to time so that the policy remains compliant with 
applicable legal requirements. The Board shall keep the policy updated as per applicable 
statutory guidelines. 
 
14. AMENDEMENT 
 
The Board shall have power to amend any of the provisions of this Policy, substitute any of 
the provisions with a new provision or replace this policy entirely with a new Policy 
according to subsequent modification(s)/amendment(s) to Regulations. However, the 
amended regulatory requirements will supersede the Policy till the time Policy is suitably 
amended. 
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Annexure 
 
The Policy covers malpractices and events which have taken place/ suspected to take place 
involving: 
 
1) Abuse of authority 
2) Breach of contract 
3) Negligence causing substantial and specific danger to public health and safety 
4) Manipulation of Company data/records 
5) Financial irregularities, including fraud or suspected fraud or Deficiencies in Internal 

Control and check or deliberate error in preparations of Financial Statements or 
Misrepresentation of financial reports 

6) Any unlawful act whether Criminal/ Civil 
7) Pilferation of confidential/propriety information 
8) Instances of Leak of Unpublished Price Sensitive Information  
9) Deliberate violation of law/regulation 
10) Wastage/misappropriation of Company funds/assets 
11) Social Media Misuse 
12) Sexual Harassment 
13) Breach of IT Security and Data Privacy 
14) Breach of Company Policy or failure to implement or comply with any approved 

Company Policy 
 
The Policy should not be used in place of the Company grievance procedures or be a 
route for raising malicious or unfounded allegations against colleagues. 

 


